
 
FORT COLLINS FIRST UNITED METHODIST CHURCH 

1005 Stover Street,  Ft. Collins, Colorado  80524 
www.fcfumc.net 

JOB TITLE: 
Contemporary Worship Leader 

SUPERVISOR: 
Director of Music Ministries and Lead Pastor 

  
COMPENSATION 
$1250 per month 

Work Schedule/Hours 
15 hours per week 

Job Description  
 
 Provide Music and Leadership for our Contemporary Worship Service, launching 

in September 2018.   
 Work with Pastors and Director of Music Ministries to design and lead this service 

to appeal to seekers and newcomers. 
 Recruit, audition and rehearse with musicians to provide music for this service. 
 Select, arrange and distribute music and lyrics to musicians and AV Team in a 

timely manner in an ongoing basis. 
 Ability to play guitar or keyboard at an advanced level is strongly preferred 
 Contemporary Worship Leader will participate in the worship band on guitar, 

keyboard or as a vocalist.  
 Assist with special worship services such as Holy Week, Kick Off, and Christmas 

Eve. 
 Help develop and manage the annual budget for the contemporary worship service 

in conjunction with the Director of Music Ministries  
 Provide articles for the monthly Carillon and weekly Bulletin Announcements as 

appropriate. 
 
Job Qualifications: 

• Degree in Music, Music Production, Music Education or significant experience, 
including the ability to read and arrange music. 

• Proven ability to lead contemporary music group and knowledge of contemporary 
genre. 

• Proven experience in ministry and leadership  
• Proven ability to create and lead worship that appeals to a variety of age groups 
• Ability to create and work within a budget 
• Ability to recruit and manage volunteers 
• Ability to create an energetic spiritual experience which connects and inspires 
• Communicate effectively with staff, clergy and laity 
• Adept at social media and communications 
• Willing to work within United Methodist structures 
• Acceptance of the Mission, Vision and Theology of First UMC 

 
This job description has been designed to indicate the general nature and level of work 
performed, but is not designed to be a comprehensive inventory of all duties, 
responsibilities and qualifications required of employees hired to fill this position. 
 
 
SPR Approved,                                                             Date 
 
Signed,                                                                          Date 




